
 Gender-balanced boards improve
effectiveness and leadership
Board-level diversity is a crucial component of corporate
success. Today, addressing gender imbalance is easier than
ever thanks to the Female Executive Search platform
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The complementary nature between men and women is an important factor for creating an
effective team with a range of skills

Just as biodiversity creates a richer and more stable environment,
achieving gender balance at the top executive level can provide a
company with a significant competitive advantage. What’s more,
diversity and complementary working relationships are key
components to challenging traditional decision-making processes
and adding value to a business.

According to Boston Consulting Group, companies founded or
co-founded by women tend to perform better over time,
generating 10 percent more revenue on average over a five-year
period. For France Dequilbec, International Talent Acquisition
Director at CEO Worldwide, this is a reflection of female C-suite
executives’ tendency to show more professional courage and career
focus than their male counterparts, as well as to be more
transparent and loyal.

European CEO spoke to Dequilbec to learn more about the global
executive gender imbalance and how businesses can help to address
it.

How did starting your own company help you achieve
success in a male-dominated business environment?
For me, creating a company was the key to finally realising my
professional potential without having to constantly justify my
opinion, my responsibilities and my salary. This was the best way
for me to take control of my own destiny and demonstrate my
leadership capabilities.

That was not the end of the battle,
though. There were many men who
doubted my ability as a woman to act
as a managing director and to run my
own company. Consequently, there
was no room for error and I had to
continuously outperform my male
colleagues. It was tough, but it was
not impossible.

Why is it so important to achieve a better executive gender
balance? 
This is where the complementary nature between men and women
comes into play. Although a woman may have a different approach
to business than a man, her objectives to succeed are the same. In
short: the form is different, but the base is identical. A woman is
just as demanding as a man, if not more so. As I have realised over
the course of my career, women tend to be in much less danger of
being led by their egos than men. This can prove to be an
important asset when running a business.

How can businesses address the current imbalance? 
There is power in female leadership, and it is high time we break
the taboo and emphasise the talent of women in business. This is
why it was a natural and obvious step for us to launch our new
Female Executive Search service, which seeks to promote and
place female executives.

Female leaders now have a dedicated platform on which they can
highlight their great professional track record. It is no longer
possible to say that women are not capable, or that they cannot be
identified for senior roles. Female leaders can now demonstrate the
value of diversity for the good of business and the benefit of the
global economy.

What are the benefits of using tools such as the Female
Executive Search platform?
As an expert in international executive recruitment, CEO
Worldwide offers Female Executive Search as a platform dedicated
to driving boardroom equality. Its purpose is to connect recruiters
with quality and vetted female executives, empowering women
leaders and businesses that value female leadership.

I dedicate a big portion of my time every day to assisting our female
candidates. Together, we challenge the way they introduce
themselves in order to really demonstrate their professional
capabilities. We don’t only promote female leaders; we also promote
their professional competencies. Actions speak louder than words.

At CEO Worldwide, we are committed to promoting gender
balance and diversity. It’s time for women to join our community
and demonstrate their capabilities, and for everyone to support the
advancement of female executives into senior positions.

FEATURED

Interview with:

France Dequilbec, International Talent

Acquisition Director, CEO Worldwide,

and Managing Director, Female

Executive Search

28 Aug 2019

Top 5
1. Top 5 ways to promote

a healthy workforce

2. Top 5 ways to survive a
recession

3. Top 5 tips for avoiding
the ‘conference vortex’

4. Top 5 ways to maximise
new parents’ work-life
balance with
technology

5. Top 5 ways to build
psychological safety in
the workplace

6. Top 5 ways to prepare
your workforce for the
AI revolution

7. Top 5 ways to tackle
innovation stress in the
workplace

8. Top 5 tips for recruiting
Millennials

9. Top 5 youngest CEOs

10. Top 5 CEO scandals

11. Top 5 European IPOs of
all time

12. Top 5 ways to keep
remote workforces
happy

13. Top 5 ways employers
can support positive
workplace mental
health

14. Top 5 foods that
improve workplace
productivity

15. Top 5 EU trade partners

   

“Female leaders can now
demonstrate the value
of diversity for the good
of business and the
global economy

 

https://twitter.com/europeanceo
https://www.facebook.com/EuropeanCEO/
https://www.linkedin.com/company/european-ceo
https://www.youtube.com/user/EuropeanCEOVideos
http://www.europeanceo.com/newsletter
https://www.europeanceo.com/
https://www.europeanceo.com/digital-editions
https://www.europeanceo.com/profiles/
https://www.europeanceo.com/industry-outlook/
https://www.europeanceo.com/business-and-management/
https://www.europeanceo.com/finance/
https://www.europeanceo.com/world-view/
https://www.europeanceo.com/lifestyle/
https://www.europeanceo.com/videos/
https://www.europeanceo.com/awards/
https://www.europeanceo.com/featured
https://twitter.com/intent/tweet?text=Gender-balanced%20boards%20improve%20effectiveness%20and%20leadership&url=https://www.europeanceo.com/business-and-management/gender-balanced-boards-improve-effectiveness-and-leadership/&via=europeanceo
https://plus.google.com/share?url=https://www.europeanceo.com/business-and-management/gender-balanced-boards-improve-effectiveness-and-leadership/
https://www.europeanceo.com/business-and-management/top-5-ways-to-promote-a-healthy-workforce/
https://www.europeanceo.com/finance/top-5-ways-to-survive-a-recession/
https://www.europeanceo.com/business-and-management/top-5-tips-for-avoiding-the-conference-vortex/
https://www.europeanceo.com/business-and-management/top-5-ways-to-maximise-new-parents-work-life-balance-with-technology/
https://www.europeanceo.com/business-and-management/top-5-ways-to-build-psychological-safety-in-the-workplace/
https://www.europeanceo.com/business-and-management/top-5-ways-to-prepare-your-workforce-for-the-ai-revolution/
https://www.europeanceo.com/business-and-management/top-5-ways-to-tackle-innovation-stress-in-the-workplace/
https://www.europeanceo.com/business-and-management/top-5-tips-for-recruiting-millennials/
https://www.europeanceo.com/business-and-management/top-5-youngest-ceos/
https://www.europeanceo.com/business-and-management/top-5-ceo-scandals/
https://www.europeanceo.com/finance/top-5-european-ipos-of-all-time/
https://www.europeanceo.com/business-and-management/top-5-ways-to-keep-remote-workforces-happy/
https://www.europeanceo.com/business-and-management/top-5-ways-employers-can-support-positive-workplace-mental-health/
https://www.europeanceo.com/lifestyle/top-5-foods-that-improve-workplace-productivity/
https://www.europeanceo.com/world-view/top-5-eu-trade-partners/
https://www.bcg.com/en-gb/publications/2018/why-women-owned-startups-are-better-bet.aspx
https://www.ceo-worldwide.com/
https://www.female-executive-search.com
https://www.europeanceo.com/home/featured/a-perfect-storm-what-a-stuttering-germany-means-for-europe/
https://www.europeanceo.com/profiles/keeping-watch-piaget-ceo-chabi-nouri-eyes-e-commerce-growth/
https://www.europeanceo.com/business-and-management/gender-diverse-companies-outperform-male-dominated-rivals-morgan-stanley-finds/
https://www.europeanceo.com/business-and-management/hire-anyone-anywhere-how-globalization-partners-powers-growth/
https://www.europeanceo.com/business-and-management/governments-must-encourage-men-to-use-paternity-leave-heres-why/
https://www.europeanceo.com/profiles/anne-marie-imafidon-stem-is-key-to-bridging-the-gender-pay-gap/
https://www.europeanceo.com/business-and-management/proposed-eu-trade-regulations-could-harm-smes-not-rogue-traders/
https://www.europeanceo.com/business-and-management/testing-times-why-personality-assessments-are-being-questioned/
https://www.europeanceo.com/business-and-management/structured-succession-plans-key-to-successful-ceo-appointments/
https://www.europeanceo.com/business-and-management/the-hidden-socioeconomic-costs-behind-europes-loneliness-epidemic/
https://www.europeanceo.com/business-and-management/whistle-while-you-work-the-benefits-of-corporate-whistleblowing/
https://www.europeanceo.com/business-and-management/why-work-life-balance-is-vital-to-employee-recruitment-and-retention/


for Europe commerce growth

About Us Contact Advertise

Profiles Industry Outlook Management Finance World View Lifestyle Videos Awards

  

 

https://www.europeanceo.com/profiles/keeping-watch-piaget-ceo-chabi-nouri-eyes-e-commerce-growth/
https://www.europeanceo.com/about-us
https://www.europeanceo.com/contact-us
http://www.wnmedia.com/brands/european-ceo
https://www.europeanceo.com/profiles/
https://www.europeanceo.com/industry-outlook/
https://www.europeanceo.com/business-and-management/
https://www.europeanceo.com/finance/
https://www.europeanceo.com/world-view/
https://www.europeanceo.com/lifestyle/
https://www.europeanceo.com/videos/
https://www.europeanceo.com/awards/
https://twitter.com/europeanceo
https://www.facebook.com/EuropeanCEO/
https://www.linkedin.com/company/european-ceo
https://www.youtube.com/user/EuropeanCEOVideos
http://www.europeanceo.com/newsletter

